
 

Criterion VII– Institutional Values and Best Practices 
 

 

7.1.1 (F) Welfare measures  

 

Strong welfare measures for women are ensured through a well-defined Maternity Leave Policy. 

The institution provides eligible women employees with paid maternity leave as per government norms, 

enabling them to manage childbirth and postnatal care without work-related stress. The policy supports 

the physical and emotional well-being of mothers by offering sufficient leave duration, job security, and 

continuation of benefits. The institute promotes a supportive and inclusive work environment by 

ensuring that women employees can balance professional responsibilities and family needs. 



 


